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PROJEKT CIVCIL PROJECT CIVCIL

® Erasmus+, Strategickeé partnerstva ® Erasmus+, Strategic partnerships
KA2 KA2

@ Trvanie: ® 1. March 2015 - 28. February 2017
1. marec 2015 - 28. februar 2017

® Partneri: @ Partners:

= Platform of Volunteer Centres and

= Platforma dobrovolnickych centier Organisations, Slovakia

a organizacii, Slovensko . _ (SloVe _
= Matej Bel University, Slovakia Matej Bel University, Slovakia

= Dobrovornicke centrum Osijek, = Volunteer Centre Osijek, Croatia

Chorvatsko = Citizens Democratic Initiative

= Projekt obCianskej demokraticke; PllEet; Lokl

Iniciativy, Chorvatsko = The Cluj Napoca Volunteer Centre,
ny . Romania
= Dobrovolnicke centrum Cluj- “Gh he Sincai” Ped cal
Napoca, Rumunsko 5 eorghe sincal” Fegagogica

= Gheorghe Sincai” Pedagogické High School, Zalau, Romania

lyceum, Zalau, Rumunsko
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CIELE PROJEKTU PROJECT GOALS
@ zaclenit mladych ludi ® to include young people from
so znevyhodnenim do réznych vulnerable groups in Croatia,
dobrovolnickych aktivit a tak ich Romania, and Slovakia to various
integrovat do spolocnosti, yolunteering activities and thus,
® uznat kompetencie a zru¢nosti Integrate them into society,
nadobudnuté pocas @ to recognize competencies and
dobrovolnictva a zvysit tak sancu skills acquired through
mladych [udi zamestnat sa, volunteering
~ uznavania zruénosti a of young people, and
| kompetencii ziskanych pocCas @ to inform about tools for
dobrovolnictva, ktoré uz existuju v recognition and validation of skills
krajinach Europy. and competencies gained through

volunteering already existing
within Europe.
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AKTIVITY PROJEKTU

@ materialy a tréningy pre koordinatorov
dobrovolnikov, ktori budu schopni
koordinovat mladych dobrovolnikov
S0 znevyhodnenim Vo svojich
organizaciach

@ zapojenie 75 mladych fudi so
znevyhodnenim do dobrovolnictva

@ online nastroje, ktoré uznaju a
potvrdia ich kompetencie ziskané
pocas dobrovolnictva

® www.civcil.eu: informacie o
existujucich nastrojoch urCenych na
uznavanie kompetencii a zru¢nosti
ziskanych vdaka dobrovolnictvu v
Eurdpe

PROJECT ACTIVITIES

@ training materials and tailored training

for volunteer managers/ coordinators
working with young people from
vulnerable groups,

to involve 75 young people with fewer
opportunities into short term and long
term volunteering

to create or to improve online tools
for recognition and validation of
competences gained through
volunteering in partner countries

® www.civcil.eu providing information

about already existing tools for
recognition and validation of
competences acquired through
volunteering in Europe
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http://www.civcil.eu/
http://www.civcil.eu/

VYSTUPY A VYSLEDKY

OUTPUTS AND OUTCOMES
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TRENING TRAINING
® Manazment mladych ® Volunteer Management
dobrovolnikov of Young Vulnarable Groups
a dobrovolnicok ® 15 hours, accredited in
zo0 znevyhodnenych skupin Slovakia
® 15 hodin, akreditovany na SK ® Training materials for trainers
@ Tréningove materialy pre and participants

trénerov/-ky a participantov/-ky
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OSNOVA TRENINGU

@ Dobrovolnictvo, manazment
dobrovolnikov/-¢ok a identifikacia
znevyhodnenych skupin

® Mladi fudia bez zamestnania, so zdrav.
postihnutim alebo psych. problémami -
popis kazdodenného zivota, predsudkov,
mytov a efektivhej komunikacie

@ Zdroje nedorozumeni, konfliktov
a problémov

@ Pripravenost organizacie na zapajanie
mladych dobrovolnikov zo znev. skupin

® Manazment mladych dobrovolnikov zo
znevyhodnenych skupin a Analyza
pripravenosti organizacie

TRAINING CURRICULUM

@ Volunteering, volunteer
management and the vulnerable
group s identification

@ Unemployed youth, young people
with disabilities, and young people
with psychological issues -
Description, Everyday life,
Prejudices, Myths, and Effective
Communication

® Sources of conflicts and difficulties

® Readiness of organisations for
volunteer management of
vulnerable youth

@ Volunteer management of
vulnerable youth and an analyses
of the organisation’s readiness
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ONLINE NASTROJE NA VALIDACIU KOMPETENCIi/
ONLINE TOOLS FOR VALIDATION OF COMPETENCIES

® Slovensko: adaptovane ® Slovakia:
http://dobrovolnickecentra.sk/d  http://dobrovolnickecentra.sk/d
Zrucnosti Zrucnosti

® Chorvatsko: novovytvorene @ Croatia:
http://kompetencije.volontiram. http://kompetencije.volontiram.

Info/ Info/
® Rumunsko: novovytvorené ® Romania:
www. hartavoluntariatului.ro www. hartavoluntariatului.ro
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http://dobrovolnickecentra.sk/dzrucnosti
http://kompetencije.volontiram.info/
http://www.hartavoluntariatului.ro/
http://dobrovolnickecentra.sk/dzrucnosti
http://kompetencije.volontiram.info/
http://www.hartavoluntariatului.ro/

® U-Zrucnosti pre zamest X

&

Co je D-zruénosti
pre zamestnanie?

D-zruénosti pre zamestnanie je online
nastroj, ktory ponuka ziskanie Certifikatu
D-zruénosti pre zamestnanie a Potvrdenia
o vykonavani dobrovolnickej &innosti a
zruénosti ziskanych z dobrovolnictva.
Certifikat vystavuje Univerzita Mateja Bela
v Banskej Bystrici. Potvrdenie vydava
organizacia, kde dobrovolnici a

Domov O projekte Kontakt Prihlasenie Registracia dobrovolnika/-cky

D-ZRUCNOSTI
PRE ZAMESTNANIE

Zisky z dobrovolnictva?
Samozrejme, aj s peciatkou!
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Ako to funguje? B Video a manual

Ak ste pésobili/pbsobite ako dobrovolnik/- K spravnemu pouzitiu online nastroja
¢ka a chcete vyplnit a nahliadnut do D- sliZia nase videa a manual.

zruénosti pre  zamestnanie, musite
Zisti viac

kontaktovat' svojho koordinatora/-ku
dobrovolnikov/-¢ok. Koordinator/-ka Vam
prideli kéd a bude...




. \

[ Kompetencije X Untitled X —= X

< C | ® kompetencije.volontiram.info/en % A

Home About competencies Guidelines Completing certificate Overview Hrvatski

COMPETENCIES ACQUIRED THROUGH VOLUNTEERING

Acquiring competences through volunteering - WHAT'S THIS?
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HartaVoluntariatului.ro

VOLUNTAR

Bine ai venit pe
HartaVoluntariatului.ro, locul in
care impactul in comunitate
prinde VOLUM!

Daca vrei sa te implici, sa gasesti oportunitati de
voluntariat si sa pui in aplicare pasiunile si
abilitatile tale, te invitam sa incepi calatonia ta,
pe harta voluntanatului, chiar acum! Tot ce
trebuie sa faci este sa ifi creezi un cont de
voluntar.

’ inregistrare / autentificare
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Impreuna scriem povestea
voluntariatului din Romanial!

ORGANIZATIE

Bine ai venit pe
HartaVoluntariatului.ro,
comunitatea care vrea sa
schimbe lumea, pas cu pas!

Daca ai un proiect, o mnitiativa, o idee s1 a1 nevoie

de sprijin, aici este locul in care ifi vei gasi

oamenii potrivifi. Incepe calatornia ta, pe harta
voluntariatului, chiar acum’ Te invitam sa creezi

un cont pentru organizafia ta.

inregistrare / autentificare
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WWW.CIVCIL.EU

@informacie o dobrej
praxi, skusenostiach
a prikladoch nastrojov
zameranych na
uznavanie a validaciu
skusenosti ziskanych
z dobrovolnictva, ktoré
existuju v Europe
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@ Information about
practice, examples,
and tools for validation of
competences
and skills gained
In volunteering already
existing in Europe
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http://www.civcil.eu/

L) WWW.CIvCll.eu

oo CIVCIL

COMPETENT IN

volunteering
life

‘ Co-funded by the
Erasmus+ Programme

of the European Union

Validation tools About CIVCIL Materials Contact

Countries
Belgium

Czech Republic
Partner countries

Finland

France Slovakia
Germany Croatia
Ireland Romania
Italy

Slovenia




PUBLIKACIA: PODPORUJME INKLUZIU

V DOBROVOLNICTVE. ODPORUCANIA TYKAJUCE
SA PRACE S MLADYMI

DOBROVOLNIKMI A DOBROVOLNICKAMI

S NEDOSTATKOM PRILEZITOSTI

PUBLICATION: BE VOLUNTEER INCLUSIVE!
RECOMMENDATIONS ABOUT HOW TO WORK
WITH YOUNG VOLUNTEERS WITH FEWER
OPPORTUNITIES
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OBSAH CONTENT

@ Inkluzivne dobrovolnictvo @ Inclusive volunteering In
v teorii a praxi theory and practice

@ Ako pracovat s mladymi ® Recommendations for
dobrovolnikmi a Organizations — How to
dobrovolniCkami s Work with Young
nedostatkom prilezitosti - Volunteers with Fewer

- odporucania pre Opportunities

organizacie ® Supportive Environment

@ Prostredie podporujuce for Inclusive Volunteering

Inkluzivne dobrovolnictvo
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V?SLE,DKY ZO ZAPOJENIA MLADVCH, LUDI SO
ZNEVYHODNENIM DO DOBROVOLNICTVA V PROJEKTE

RESULTS OF INVOLVEMENT YOUNG PEOPLE FROM
VULNARABLE GROUPS INTO VOLUNTEERING IN
PROJECT
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® 25 ludi v kazdej krajine ® 25 people In every country

vykonavalo r6zne doing different volunteer
dobrovolnicke aktivity activities

® Sledovali sme ich ® We have observed their
motivacie, benefity motivations, benefits from
z dobrovolnictva, voluntering, competences
kompetencie ziskane z earned
dobrovolnictva, tazkosti and difficulties In
pocas dobrovolnictva volunteering

1
2
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MOTIVACIA

® Pomoc druhym 36

® Zaujem o temu, aktivity a
poslanie organizacie 22

@ Ziskavanie novych zrucnosti

a kompetencii 20
® Socialne vztahy 10
® Tuzba byt uzitoCcny/a 8
@ Inspiracia inymi fludmi 6
® Iné dovody 10

MOTIVATION

@ Helping other people 36

® The cause, organization’s
activities and mission 22

® Learning new skills, getting
competencies 20

@ Social interactions 10

@ Being useful 8

® Being inspired or invited by
others 6

@ Other uncategorized
reasons 10
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PRINOSY PRE DOBROVOLNIKOV/-CKY
BENEFITS FOR VOLUNTEERS

® Interakcie s inymi fudmi 33 @ Interactions 33

® Moznost poméct inym/vidiet @ Possiblility to help others/see
dopad svojej aktivity 27 Impact 27

® Ziskavanie ® Gaining skills/learning
zrucnosti/vzdelavanie 18 experience 18

® Sebauplatnenie — zapajanie ® Doing activities, they like
sa do aktivit, ktoré ma bavia and are good In It,
a som v nich dobry/a 17 selfrealization 17

® Pocit uzitocnosti 7 ® Feeling useful 7

®Iné 6 ® Other 6
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TAZKOSTI

® Malo tazkosti suvisiacich
so znevyhodnenim
(doprava, financie,
pomocky)

® TaZzkosti tykajlice sa
zvladania situacii pri praci
S prijimatelmi pomoci
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DIFFICULTIES

® Few difficulties In
connection with
vulnerability (transport,
finances, tools)

® Problems with dealing with
the difficult situations with
beneficiaries
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KOMPETENCIE ZISKANE Z DOBROVOLNICTVA
COMPETENCES GAINED IN VOLUNTEERING

® SpoloCenské a obCianske ® Social and civic competencies: 66
kompetencie: 66 ® Sense of initiative and

@ Iniciativnost’ a podnikavost’: 60 entrepreneurship: 60

® Komunikacia v materinskom jazyku: ~® Communication in the mother tongue 45
45 volunteers

®

@ Naucit sa ucCit: 44 Learning to learn: 44 volunteers
@ Digitalne kompetencie: 27 Digital competence: 27 volunteers
® Komunikacia v cudzich jazykoch: 13 ® Communication in foreign languages:

®

® Matematické kompetenciea 13 volunteers |
| zakladné kompetencie v oblasti © Mathematical competence and basic
vedy a techniky: 12 competencies in science and
® Kulturne povedomie a vyjadrovanie: technology: 12 volunteers |
5 @ Cultural awareness and expression: 5
B T ociveiL doR o, : |
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BENEFITY PRE ORGANIZACIE/
BENEFITS FOR ORGANISATIONS

© Nove napady, energia, zabava,
atmosféra, zvySenie spokolnostl
zamestnancov/zamestnankyn 8

® ZvysSenie poctu aktivit 6

® ZvysSenie kvality poskytovanych
sluzieb 5

© Nové zrucnosti/vedomosti/skusenosti
S roznymi skupinami fudi 4

® Pozitivhe vnimanie organizacie 2

© New ideas, energy, fun, atmosphere,
Increase of employee satisfaction 8

® Growth in number of activities 6
@ Increase in quality of the services 5

® New skills’lknowledge/experience
with different groups of people 4

@ Positive perception of the
organization 2
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@ VSetci sme si rovni — smerujeme k ® We are all equal - we are on the

iInkluzii. way to inclusion.
® Trpezlivost, podpora, vhodny © Patience, support, suitable
vyber aktivit a kvalitna activities, and proper
komunikacia — to su zaklady dobre; communication — these are the
spoluprace. bases of the good cooperation.
© Mladi dobrovolnici a dobrovolnicky ® Young volunteers from vulnerable
so znevyhodnenim potrebuju groups need to be appreciated.
ocenenie. ® Young volunteers need to feel our
@ Mladi dobrovolnici a dobrovolnicky trust and willingness to
potrebuju nasu doveru a ochotu askresponsibility from them.

prenechat im zodpovednost.
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POKRACOVANIE

® Ponuka treningov
SO zameranim na manazment
(mladych fudi so
znevyhodnenim)

® Propagacia a vyuzivanie online
nastrojov
na meranie kompetencii medzi
dobrovolnikmi

@ Propagacia a uznanie online
nastrojov
a certifikatov zamestnavatelmi
a dalsimi aktéermi

FOLLOW UP

@ Training offers for volunteer
managment of young people
from vulnarable groups
In Romania, Slovakia, Croatia

® Promotion and use of online
tools by volunteers

® Promotion and recognition of
online tools and certificates by
employers
and other stakeholders

oo CIVCIL
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DAKUJEM! THANK YOU!

Alzbeta Frimmerova
platforma@dobrovolnickecentra.sk
www.dobrovolnickecentra.sk
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